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Abstract 

This paper advocates for minimizing culture conflicts in Nsukka town of Enugu State, 

Nigeria, as a way of fostering peace and development in the place in the 21st century. It 

attempts to describe the types of conflict that occur as a result of contacts between two 

or more cultures in an urban town: the social tensions resulting from the struggle for 

dominance when two or more cultures come in contact. It notes that culture conflicts 

sometimes lead to physical conflicts. For its methodology, the researcher adopts the 

relational theory as the theoretical framework of analysis. In addition to x-raying factors 

that give rise to culture conflicts, the paper gives an insight into what led to the series of 

culture oppositions and conflicts in Nsukka town, including conflicts in the pre-colonial 

and colonial periods. Further the paper suggests that in order to minimize culture 

conflicts there is the need to embrace cultural accommodation, cultural relativism as 

well as cultural pluralism. This way, cultural chauvinism will be diminished while social 

tension will be reduced to the minimal. This, no doubt, will enhance global peace, 

development and progress. 
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Introduction 

Nsukka Asadu Ideke Alumona (so called because of its genealogy) is the town where the 

famous University of Nigeria is located. The town had a very rich culture beginning from 

its origin. This continued throughout the pre-colonial era. During that time the culture 

was pure and undiluted. This, to a large extent, was because only the natives occupied 

the town then. 

At the early part of the 20th century, the town had contact with the colonial 

administration and things started to change (Asogwa, 2011). First the town was made 

the administrative headquarters of the then Obollo Division in 1926. This led to increase 

in population, urbanization, migration, money economy, introduction of foreign culture, 

etc.  Initially, the natives opposed the alien cultures being introduced in the town, giving 

rise to the initial culture conflicts. These alien-cultures were contradictory to the culture 

of the natives hence the opposition and subsequent culture conflicts. The opposition 

and conflict later disappeared because the people later accepted reluctantly the new 

cultural elements because they were higher and more sophisticated. This acceptance 

marked the initial dilution and modification of the culture of the natives. The people’s 

cultural heritage, traditions, values, ways of doing things, particularly, language, 
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folkways, norms, music, dresses, traditional institutions, etc. were all changed in favour 

of other alien cultures, especially the western values (Onah, 2014). 

In the post colonial era there are many people from different cultural 

backgrounds in Nsukka town. This has given rise to more culture contradictions and 

conflicts brought about by pressure exerted on the town by a combination of factors 

such as ethnocentrism, contra-culture, culture shock, etc.  Apart from this, the culture of 

Nsukka town is now massively diluted and modified thus undergoing cultural change.  

There is still continued struggle for dominance among the various cultures. This 

sometimes leads to social tension and physical conflicts especially where there is no 

cultural accommodation. Under this situation, peace and development appear to be 

elusive in the town. This in the long run may not only affect national peace and 

development but equally global peace and development. We, however, advocate for 

cultural relativism and cultural accommodation so as to enhance peace (Ijomah, 2008). 

 

Meaning of Culture 

The word culture is derived from the Latin word “cultura” which means to cultivate or 

cultivating the mind.  The word culture has not been easy to define; different scholars 

see it from different perspectives. To social scientists, culture is associated with human 

society. Society learns its culture through socialization process. To the anthropologists 

the definition of culture should involve everything about a people. It is in this regard 

that Taylor (1871) posits that culture is “that complex whole which includes knowledge, 

belief, art, morals, laws, customs and other capabilities and habits acquired by man as a 

member of society”. Taylor actually noted the wholeness of human societies but was 

quick to differentiate between material culture (or artefacts) and non-material or 

adaptive culture transmitted by teaching and tradition. Only material culture is 

accessible to archaeology while adaptive culture is the subject of history, sociology and 

anthropology (Scott and Marshall, 2005). Culture can however be seen as the 

aggregation of the whole of man’s material civilization (examples, tools, clothing, 

technology, handicrafts, houses, etc.); all of non-material civilization (examples, 

institutional –political, social, legal and economic structures, etc.); as well as the 

philosophical aspects of culture (examples, ideas, beliefs, religion, morality, laws, etc.).

 From our discussions above we can state that: 

a. Culture is an attribute of human beings.  It is the way by which people in a 

particular place try to live their lives by making use of what they find in the 

environment to survive. 

b. When we talk of a culture of a particular group we are only referring to the way 

of life of the group that is common to them and which make them distinct from 

others. This to some extent is their cultural identity. 

 

Meaning of Conflict 

According to Hornby (2015), conflict is a situation in which people, group or countries 

are involved in serious disagreement or argument. To Nnoli (2003) conflict refers to 

contradictions arising from perceptions behaviours, phenomena and tendencies. To 
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Miall (1992), conflict emerges where a clear contradiction exists or is perceived to exist 

between participants who view the outcome of such conflict as extremely important.  

On the other hand, Best (2012) defines it as the pursuit of incompatible interest and 

goals by different groups. Armed conflict, according to him, is the resort to the use of 

force and armed violence in the pursuit of incompatible and particular interests and 

goals.  Equally, Nnadozie (2011) defines communal conflict as disagreement between a 

community and another, state or nation. 

There are two words arising from the above definitions: disagreement and 

contradictions. Both of them appear to be the same since each of them show that there 

is lack of agreement between facts, opinions, actions, etc. They are not only central and 

the focus of the definitions; they are equally common to all of them. Consequently, it 

may not be out of place to say that conflict is the expression of disagreement (or 

incompatible interest) over an issue by different groups with different goals. What then 

is culture conflict? 

 

Meaning of Culture Conflict 

According to Ijomah (2008), there is culture conflict when two cultures come in contact 

and struggle for dominance. Under this situation, people generally develop mental 

conflict within themselves especially if they partially accept both cultures, both of which 

may have contradictory standards. Culture conflict sometimes leads to physical 

conflicts. 

Culture conflicts occur the moment a new cultural element comes in contact with 

another in the society and there is struggle for dominance. This happens when a culture 

peculiar to a small group (sub-culture), which is part of a larger group (society) is in 

opposition with the culture of the larger society. It shows that the sub-culture has 

features of its own in the form of beliefs, languages, religion, ideas, values, symbols, etc., 

which are contradictory to the culture of the larger society. For instance, a foreign 

culture can conflict with the political authority of a town. During the colonial era the 

colonial masters saw the traditional authority of the king in a way different from the 

way the community perceives it. It is important to note that at times a new sub-culture 

introduced in the larger society may be rejected (Obikeze, & Anthony, 2003).  

Sometimes, however, culture conflicts can disappear when the new cultural element is 

accepted.  

 

Causes of Conflicts of Culture 

The causes of conflicts of culture can be discussed under the following culture concepts: 

(a) ethno-centrism, (b), and counter-culture (contra-culture). 

 

Ethno-Centrism 

This refers to the practice of studying and making judgements about other societies in 

terms of one’s own cultural assumptions or bias. It is a way of saying that the way 

something is done in other societies is inferior to the ways it is done in one’s own 

society. According to Ezinwa (2015), ethnocentrism treats the norms and values of 
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other people with disrespect and disdain; the feelings that people of other cultures are 

not good enough to deserve your respect or attention. It is the tendency that makes 

people of a particular culture to feel too proud and important to socialize or do things 

with people they consider of inferior cultural traits. It can give rise to racial crisis and 

violence as a result of the feeling of superiority versus inferiority. 

At times, cultural prejudice, in-group sentiments, the fear and suspicion of the 

different cultural norms and values between the indigenes and non-indigenes, as well as 

the habit to view one’s own culture, vis-a-viz the culture of others, as superior had in the 

past led to conflicts of culture and other ethnic crises in Nigeria. For instance, the 

differences in cultural values between the Hausa/Fulani, Yoruba, Igbos, Tivs, etc. had in 

the past caused indigenes and settlers to shed innocent blood (Ezinwa, 2015). To Nnoli 

(2008) ethnocentrism is an aspect of ethnicity.  According to him, members of a group 

(communal, national or international) are ethnocentric when they are proud of it and 

consequently are inward looking. Their attachment to, and pride, in the group reflect 

their ethnocentrism. 

 

Counter-Culture (Contra-culture) 

Another cause of culture conflict is counter-culture.  It is a situation where a sub-culture 

is specifically in direct opposition to the dominant culture of the society in which they 

are located, rejecting its most important values and norms and endorsing their 

opposites; they are sometimes termed contra-cultures (Scott and Marshall, 2005). It is a 

sub-culture that is in conflict with the culture of the larger society, a group that has 

something against the larger society.  For instance, during the Reformation, as reported 

in Onyia and Aniche (2008), Martin Luther came up with ninety five objections against 

the Roman Catholic Church then based at Rome. On the threat of excommunication 

should he fail to recant these objectives he left the church and formed the Lutheran 

Church. This church which later attracted other allies (protestants) laid the foundation 

of conflicts between this collection of churches and the Church of Rome (i.e. Catholic 

Church) (Onyia and Aniche, 2008). 

 

Theoretical Framework of Analysis 

For a thorough treatment of the topic under-study, there is the need for a theoretical 

framework of analysis which will guide us achieve the desired result. On this basis the 

relational theory will be useful. Here, violent conflicts between groups are explained by 

exploring sociological, political, economic and historical relationships between such 

groups. The key assumptions of the relational theorists are as follows: 

a. That cultural and value differences as well as group interests influence 

relationships between individuals and groups in different ways. 

b. That at the sociological level, differences between cultural values is a challenge 

to individual or group identity formation processes and create the tendency to 

see others as intruders who have to be prevented from encroaching upon 

established cultural boundaries (Best, 2012). 
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c. That a number of conflicts (e.g. culture conflict) grow out of ethnocentrism 

between groups which had led to the development of negative stereotypes, 

ethnic intolerance and discrimination. 

It is for the above reason that the various subcultures in a particular society find 

it difficult to see themselves as partners in progress with the other group in a larger 

society. For instance, in Nigeria today, it is common for the adherents of one religion 

(e.g. Christianity) to see themselves as a reference point for others (e.g. Muslim, 

traditional religion worshippers). The fact that one group sees itself as the centre of life 

and as a reference point to others, while ‘others’ are perceived as different by reason of 

cultural values automatically creates division between the group and others who are 

seen as second class citizens.  The perception of ‘others’ as different disrupts the flow of 

communication between us and them and to that extent twists the perceptions that we 

have for each other (Best, 2012). It equally gives rise to in-group sentiments as well as 

cultural prejudice all of which are dysfunctional to the achievement of peace and 

harmony in any society.   

The relevance of this theory to the subject under discussion can be summarized 

below. First, culture conflicts are witnessed in many urban areas where you have people 

with various sub-cultures. Secondly, where there are culture conflicts, national peace, 

development and progress are affected.  The aim of this research is to proffer ways of 

minimizing them, especially in the locality under study. 

 

Location, Early History and Pre-colonial Culture of Nsukka 

Nsukka Asadu Ideke Alumona existed before the coming of the colonial masters.  

Available archaeological evidence from Prof. D. D. Hartle of the University of Nigeria, 

Nsukka (1960-1964) showed that the town existed before the birth of Jesus Christ, 

specifically in 2,555 B.C. (Hartle, quoted in Afigbo, 1980). Some scholars are however of 

the opinion that Nsukka town migrated from Igala in the present Kogi State. 

Nsukka town is located in the northern part of Enugu State, South-Eastern 

Nigeria and situated about fifty kilometers to Enugu, the capital of Enugu State.  It is 

bounded to the north by Obukpa Asadu; to the east by Eha-Alumona Asadu; to the west 

by Edem; and to the south by Ede Oballa and Lejja. It is true that the town shares similar 

cultural patterns with all the above-mentioned towns; in the pre-colonial era none of 

them was attached or addressed as part of Nsukka (Eneje, 2015). 

From time immemorial, Nsukka town was (and still is) composed of three 

communities viz: Nkpunanor Nsukka, Nru Nsukka, and Ihe N’Owarre Nsukka in their 

order of seniority. The town is further sub-divided into nine combatant groups referred 

to as the ‘Ishi Aya N’atagna’, or what Eneje, (2015) called the “nine military 

cantonments”. They were able to monster the needed force that challenged the 

imperialistic tendencies of the surrounding towns. They fought inter-community wars 

and were able to preserve the territorial integrity of the town. The “Ishi Aya N’atagna” 

were: Nguru, Ishiakpu, Echara, Umakashi, Iheagu, Ezema/Edem, Umuoyo, Ihe and 

Owerre. 
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The political history of the town however changed when the colonial masters 

made their first contact with what was later called Nsukka geo-political zone in 1909 

from Okwuga in the present Benue State. It was from this date that the area came under 

British control and was being ruled as part of Okwoga Division. The Okwoga hagemony 

however did not last for a long time. This was as a result of the colonial Act of 1918 

which created the Obollo Division with headquarters at Nkpolugu (Asogwa, 2011).   

On 19th October 1922, the Obollo Division was re-named Nsukka Division but the 

administrative headquarter remained at Nkpologu until 1926 when it moved to Nsukka 

town, specifically Alu Udele. The town was chosen because its climate was conducive to 

the colonialists while its central location was convenient to the colonial project. 

Culturally, Nsukka town had a very rich culture before the whitemen came. The 

people lived together and had social relationships which helped them to survive in all 

environmental conditions. The individual is taught the way the people do their own 

things informally. He is taught “the total way of life of the people”, and this is their 

culture. He receives culture as part of his social heritage and, in turn, may reshape the 

culture and introduce changes which then become part of the heritage of the succeeding 

generations (Uche, 1986). 

In objective terms the culture of the people of Nsukka town before the coming of 

the colonial masters were expressed through various ways. They included the following: 

traditions, traditional marriages, political organizations; democratic practices; religion, 

festivals, burial/funeral ceremonies, laws, music, arts, wrestling, songs, etc. This paper 

shall discuss briefly only four of the above mentioned cultural manifestations 

(expressions). They are: traditions, religion, taboos and oho (ofo). 

a) Traditions 

The pre-colonial Nsukka-town had traditions that guided their actions and behaviours.  

These traditions included the following: 

a. A woman cannot buy land without the consent of her husband. 

b. A woman cannot give her people money or other material items without the 

consent of her husband. 

c. Somebody found to be a killer or indulges in homosexuality or other 

abominable things is summarily sanctioned or sent on exile. 

d. Women are not allowed to come in contact with “Ishinma” (i.e. head of the 

masquerade) especially during the departure day “ulaa-mma” of the omabe 

masquerade. Any violation of this tradition may give rise to some calamities 

like barrenness, miscarriage, body deformity, or death. 

e. Onyishi (the eldest man in the village) and, in fact, any other person cannot 

be buried on Eke Market day. 

f. Women do not eat gizzard “aku okuku”. 

g. Women cannot harvest kolanut fruit; neither can they pray over kolanut. 

 

b) Religion  

The pre-colonial Nsukka town people were traditional religion worshippers.  As pagans 

they worshipped idols but lived communal and decent lives. People spoke the truth; 
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they were honest and were their brothers’ keepers. People feared the consequences of 

their actions (and sometimes inactions) for they know that vengeance might come from 

the ancestors and the gods that guarded the land. They equally acknowledged the 

existence of the Almighty God (Chukwu-abiama) who created heaven and earth. 

Related to the above is that in the traditional religious practices in pre-colonial 

Nsukka town, certain places and things were considered sacred. Some of these sacred 

places or things included pieces of land (e.g. Ali Adoro); masquerades (e.g. Ugwuanyi-

ogiri); water bodies (e.g. ohe lake); deities (e.g. ohe deity, Eze bi na obodo of Nkpuru-

ikwere village); forests and shrines of particular deities (e.g. “eshushua” (forest) ohe); 

and trees – a tree called “ukwu oho”, for example, was held in great reverence in Nsukka 

town. 

c) Taboos (Aru) 

The Oxford Advanced Learner’s Dictionary (2015) defines taboo as “a culture or 

religions custom that does not allow people to do, use or talk about a particular thing as 

people find it offensive or embarrassing”.  In the pre-colonial Nsukka town there were 

certain human actions (behaviours) that were regarded as taboos (aru).  They included 

the following: murder; incest; human trafficking; child stealing; cannibalism (i.e. to eat 

human flesh); to steal public or community’s money; homosexuality; armed robbery 

and kidnapping; to bewitch somebody; prostitution; to pass unjust judgement; to lead a 

blind man astray. Others are: to use the left hand to give or receive something from an 

elder; to commit suicide; or to organize a funeral for a person who committed suicide. 

 

d) Oho (Ofo)  

From the pre-colonial era (even till today), oho (ofo) has been an integral part of the 

culture and history of Nsukka town. It is used virtually by titled men, Onyishis (i.e. the 

eldest men in each village). As a sacred symbol of truth, justice, law and authority, it is 

used for prayer. According to Attah (2017), “it plays a vital role in rituals, prayers, 

deliberations in meetings, invoking of blessings or curses”.  Oho (ofo) is a sacred tree as 

well as a symbol of spirituality. As a tree it is called ukwu oho (ofo) and is always 

treated with great respect. On the other hand, oho(ofo) as a symbol of spirituality is a 

sacred staff of authority and an emblem which has links with not only the ancestors, the 

gods but also with “Chukwu-Abiama” (i.e. the almighty God). 

 

Culture Conflicts of Colonial and Post Colonial Nsukka Town and Its Effects on the 

Natives 

The foundation of the culture conflicts in the post colonial Nsukka town was actually 

laid during the colonial situation. The town had contacts with people with different 

cultures and this was brought about by the colonialists’ adventure into the town in the 

early part of the 20th century. The culture contact with the colonial masters gave rise to 

culture conflicts being witnessed in the town today. It equally gave rise to social change 

that occurred largely as a result of the diffusion of western socio-cultural values and 

standards which began under the British colonial administration and has continued till 

today (Igbo and Anugwom, 2002). 
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During the post colonial era, the culture of the town was not only massively 

diluted but equally greatly modified. The ancient practices became terribly swept away 

by the ocean of time. This was made possible by the already set out socio-political 

structures, viz. capitalism (money economy); education and culture; urbanization; 

Christianity, western legal system, etc. The point, therefore, is that some changes had 

occurred and these changes which continued is in favour of more advanced (dominant 

and sophisticated) culture which has more appealing base. This appears to agree with 

the assertion of Ijomah (2008) that “the culture of a people may change if it is in contact 

with any higher culture”. The change no doubt affected the material, the non-material as 

well as the philosophical aspects of the culture in the town. 

It is vital to note that today people of the town have changed their traditional 

religious ways of life in favour of Christianity. Its urban status has to some extent 

diminished the communal life that once characterized the social life of the people. 

Today, the people are no longer their brothers’ keepers; rather the emotional warmth of 

brotherliness has now been displaced by life of impersonality, anonymity, self 

centeredness as well as induced competition. Today, also, the corpses of an Onyishi (the 

name given to the eldest man in each village); the Attama (name of a chief priest) and 

other titled men are kept in mortuaries for months in contravention of the traditions of 

the town. 

Today the traditional festivals have been debased. Some of these festivals 

include: Omabe masquerade (cult); Onyekirinye (who called me?) (the invitation into 

omabe cult rituals); ibe obe (i.e. invitation of friends during omabe festival); “the egwu 

oka ma” (means the ‘Omabe’ music that signals the actual beginning of Omabe festival); 

igo nna (sacrifice to our ancestors); the onunu (i.e. women festival); the egorigo festival 

(i.e. feast of very close friends); the igo chi (i.e. onwa ato feast); onwa ise festival (i.e. the 

new yam festival); “the uda mma” (i.e. when the Omabe masquerade returns); the ula 

mma (i.e. the departure of the spirits at the conclusion of the feast) and the activities 

associated with the very powerful and very tall Ezebinobodo masquerade from Nkpuri-

kwere village (the masquerade had zero-tolerance for adulterous relationships), etc.  

The change also affected our values, attitudes, ideas, beliefs, symbols, languages, etc.  

Before the coming of the white men the town had values and standards by which things 

are compared and approved or disapproved. All these have changed. 

Apart from contact with the white man’s culture the people of the town have 

seen many other cultures. Many ethnic groups in Nigeria now live there. These ethnic 

groups include the Hausa/Fulani, the Ibibios, Edos, Ijaws, etc. The town is now host to 

many renowned institutions like University of Nigeria, College of Education, Nsukka, 

Local Government Headquarters, capital of Enugu North Senatorial Zone; Islamic 

institutions; Catholic and Anglican Dioceses; many government agencies and 

parastatals; and other private establishments, e.g. hospitals, banks, etc. All the above 

named groups and renowned institutions have their own cultures. Some of these 

cultures are in conflict (in opposition) with the culture of the natives. They do affect the 

way of life of the people. The situation is so bad that some of these alien cultures 

constantly put pressures on the natives, “kidnapping” their cherished family values, 
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endearing social ethos and moral rectitude. At times, some of these culture conflicts 

degenerate to physical conflict, in line with the postulation of Ijomah (2008). For 

instance, at times, there are clashes between the African Traditional Religion 

worshippers and the Christians; or the Protestants and the Catholics. Equally, the 

frequent clashes between the Fulani herdsmen and the farmers in the town is an 

indication that things have fallen apart and that peace may elude the town if proper 

measures are not put in place. 

The post-colonial Nsukka town have also played host to group of people with 

deviant-behaviours. Their various cultures appear to be in conflict (in opposition) with 

that of the society where they reside. The groups include:  ritualists, kidnappers, armed 

robbers, homosexual syndicates, prostitutes, fraudsters, white collar criminals, 

exploiters, extortionists, etc. Other members of the society usually regard such 

behaviours as immoral, and strongly disapprove of them (Haralambos, Holborn, 

Chapman, & Moor, 2013). At times, the activities of these sub-culture groups may give 

rise to culture shock. 

 

How to Minimize Culture Conflicts and Foster Peace and National Development in 

Nsukka Zone in the 21st century 

According to Best (2012) “peace is the absence of war, fear, conflict, anxiety, suffering, 

violence and about peaceful co-existence” To Miall (2004), peace as a concept can be 

defined in six different ways, one of which is that “peace means respect and tolerance 

between people”. Peace can also be seen as a situation characterized by the absence of 

war or threat of war, violence, conflict, phobia; freedom from civil or other type of 

disturbances (e.g. rioting, rebellion, insurrection), etc. Its aim is to create and maintain a 

just order in society and to resolve conflict by non-violent means. 

Our desire to minimize culture conflicts in Nsukka town can be explained using 

an inter-group relations theory. For this purpose, the Mutual Aids theory will be 

appropriate.  The basic assumptions of the theory are as follows:- 

a. That in all important question of the struggle for the basic things of life, human 

beings do co-operate as a matter of necessity. 

b. That necessity rather than a mere social association/interaction is the driving 

force of the co-operation. 

The apologists of the cultural accommodation theory corroborate the above 

assumptions. The basic assumption of their theory is to the effect that where there is 

cultural accommodation, the likelihood of social tension is minimal. Secondly, inter-

communal conflict will not occur where two groups of people that come in contact 

maintain their distinctive identities and value system. The relevance of the above 

theories can be summarized as follows:- 

a. That there is the need for groups to co-operate and this co-operation is as a 

matter of necessity. 

b. That both can be used to explain the dynamics of group behaviour in an urban 

set-up. 

The both are capable of enhancing unity in diversity. 
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The only solution to culture conflict is peace and this peace can only be attained 

where each group is given its due respect. This is necessary, for history has always 

shown that any attempt by a larger group to impose its peculiarities on the minority 

groups are in most cases seen and interpreted as marginalization and domination. This 

had in the past become a veritable source of conflict and instability (Ijoma, 2008). This, 

for instance, was one of the remote causes of the Nigerian civil war (1967-1970).  

Another case in point was the Jukun-Tiv crises of 1990-92 that occurred as a result of 

the perceived domineering nature of the Tiv tribe especially during the early part of 

party politics in Nigeria (Nnoli, 2003). Again, the communal conflict between the ethnic 

minorities led by the Zango Kataf in southern Kaduna State and the Hausa-Fulani was 

defined by collective memories of domination and oppression (Kukah, 1993; Turaki, 

1993). 

 

Recommendations 

Minimizing culture conflicts in Nsukka town will, no doubt, create conducive 

environment for peace and development, not only in the town but the entire nation and 

the world at large. For this to be done, we recommend as follows: 

a. That for global peace and development to be achieved it is imperative that our 

leaders at different levels should evolve a new attitude to life devoid of 

marginalization and domination of one vulnerable group by another dominant 

group. 

b. That the various cultural groups should co-operate as a matter of necessity as 

such co-operation will give rise to peace and development. 

c. The leaders at various levels should emphasize issues that unite the groups and 

not to do otherwise. They should not make hate utterances or comments using 

offensive language. 

d. There is the need for cultural accommodation wherein each group in the town 

maintains its distinctive identity and value systems. In such situation, the 

likelihood of social tension will be minimized (Ijoma, 2008). 

e. Emphasis should be on cultural relativism which is to the effect that there is no 

superior or universal morality but rather that the moral and ethical rules of all 

cultures deserve equal respect. This is because no culture is inferior or superior 

to the other since culture is valid for the owners and the users of the culture. The 

point therefore is that cultural relativism creates an atmosphere for tolerance 

and respect for various groups in an urban setting. It helps them to co-exist and 

become their brother’s keepers (Ezinwa, 2013). In this way, culture conflicts will 

be minimized, and peace and harmony achieved while the Nsukka town as well 

as Enugu State, and Nigeria, as a whole, develops. To some extent, the cultural 

relativism concept tallies with Miall (2004) definition of peace. 

f. Cultural pluralism whereby each culture group maintains its identity will be 

advantageous because of the diverse culture groups in Nsukka town (Ijomah, 

2008). 
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Conclusion  

Nsukka town started experiencing culture conflicts when it had contact with alien 

cultures. These culture conflicts if not well handled can lead to physical conflicts. The 

only way to prevent physical conflict from occurring is to embrace cultural 

accommodation since it is capable of minimizing social tension in an urban set up.  

Effort should also be made to pay higher premium to cultural relativism rather than 

cultural chauvinism; the moral and ethical rules of all cultures should be given equal 

respect. Cultural pluralism will also be advantageous since it enhances unity in diversity 

by enabling each culture maintain its identity. 
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