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Abstract 

The paper highlights ways of curbing the menace of sexual harassment in tertiary 

institutions in Nigeria, so as to achieve quality education as provided for in the 2030 

Agenda for Sustainable Development Goals (SDGs). It attempts to define and explain 

the meaning of sexual harassment and equally discuss the factors that give rise to the 

social virus. It notes that factors such as: ‘sorting’, ‘nearness to raw materials’, mode of 

dressing, culture of silence, decline in cultural and ethical values, poverty, greed, 

inability to suppress libido crisis, etc. are the major causes of the social canker-worm 

bedevilling our tertiary institutions. For its methodology, the researcher adopts the 

multiple factor theory of crime and other antisocial behaviours as the theoretical 

frame work of analysis. The paper equally gives insight into its various forms and 

highlights its effects on the development of qualitative tertiary education in Nigeria. 

Lastly, the writer made some vital recommendations which if adopted can help curb 

the menace of sexual harassment in tertiary institutions in Nigeria. 
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Introduction  

Sexual harassment is a hydra-headed monster which has ravaged our tertiary 

institutions leading to lack of qualitative education and under-development. This is 

because it has eaten deep into the fabric of the moral, social and academic lives of 

these institutions. It interferes with or limits students’ ability to participate in or 

benefit from the educational schemes and programmes of an institution. This 

therefore calls for questions on the moral rectitude of all the organs of governance in 

our tertiary institutions; for examples, the Governing Council, the Management, the 

professional associations such as the National Association of Nigerian Students 

(NANS); Academic Staff Union of Universities (ASUU); Academic Staff Union of 

Polytechnics (ASUP); the Non-Academic Staff Union of Universities and Polytechnics 

(NASU), etc. 
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The principal weapon against sexual harassment is getting people with high moral 

standard as well as high degree of integrity. It has to do with the ability of the school 

authorities to admit very bright students; for example, bright female students usually 

study their books and would not harass or seduce their male lecturers in anticipation 

for sorting and other academic favours. Such unofficial and illegal relationship might 

expose them to exploitation by their lecturers and administrators. Equally, male 

lecturers, particularly, should respect themselves and desist from holding these 

vulnerable students to ransom. Even some female lecturers sometimes get involved 

and hold their very affluent and handsome students to ransom. 

 

It is only when the right things are done that the menace of sexual harassment rocking 

many tertiary institutions on daily basis will come to an end. In that way, the debasing, 

harassing, molesting, deflowering of innocent victims for sex-for-marks by sexual 

predators who are only lecturers in name (they carry the label ‘lecturer’ but never in 

character and integrity) will greatly be minimized if not totally eliminated. 

 

Meaning of Sexual Harassment 

Sexual harassment is more or less a global phenomenon. It is an act that deviates from 

accepted standards of sexual behaviour. It is common occurrence in social 

organizations especially work places. This social problem affects a significant number 

of people in our tertiary institutions today. It is a problem that is in most cases 

associated with unequal power relationships. It is in this context that Haralambos and 

Holborn (2013) posit that men back up these types of harassment with their power 

within the organization. According to Ogbu (2018) it is a master-servant relationship 

in which the lecturer has absolute control of their students. 

 

To Appelbaum and Chambers (1995) sexual harassment refers to unwelcome sexual 

advances, request for sexual favours or physical conduct of a nature when such 

conduct is used as a condition of employment, instruction, evaluation, benefits or 

other opportunities. On his own part, Ogunbameru (2006) sees sexual harassment as 

any abnormal sexual overtures, proposals, approaches, or moves by any individual 

occupying a superior, inferior, advantaged, disadvantaged position to seek sexual 

favour (either overtly or covertly) which makes submission or rejection explicitly or 

implicitly a basis for the enhancement of academic performance. According to 

Robinson and Davidson (1999), it is a harassment consisting of misplaced, unwelcome, 

and often offensive sexual advance or remarks, especially from a senior colleague, 

male or female, in the work place”. To the author, however, sexual harassment can be 
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defined as all forms of tendencies by a person aimed at making somebody from the 

opposite sex succumb to his/her sexual approaches or desires. This can be expressed 

through signs, blinking of the eyes, verbal communications, innuendoes, physical 

assaults, unofficial directives, whistling, offer of gifts and/or money, intimidation, 

unwarranted labelling, cracking of sex-related jokes, teasing, unapproved sexual 

relationships, other aspects of body language, etc.  

 

Today, sexual harassment in tertiary institutions in Nigeria is a menace that is 

dysfunctional to the achievement of educational goals and objectives. This is because it 

jeopardizes not only educational growth and development but national development. 

According to the Commission on the Review of Higher Education in Nigeria (CRHEN) 

(1991), as cited in Olatunji, Iyekolo, Olughola and Agbonna (2013), the phenomenon is 

gradually assuming critical dimension in Nigeria’s higher institutions of learning. This 

probably explains why, in 2012, about 2000 female students of Cross River University 

of Technology protested over alleged sexual harassment, molestation, extortion of 

female students by staff of the institution (Information Nigeria, 2012). 

 

Forms of Sexual Harassment  

Sexual harassment in tertiary institutions can be grouped into five forms, as follows: 

(i) use of sexual bribery by many male staff and male students of a tertiary institution. 

It is a process where the sexual harasser solicits for sexual activity or other sex-linked 

behaviours by promise of reward, e.g., marks, promotion, recruitment and selection, 

approval for study leave, sabbatical leave, etc. Here the proposition may be either 

overt or subtle (Lunenburg & Ornestein, 2012). (ii) sexual harassment of staff member 

by a student who may be a girl or boy (iii) sexual harassment of a student by a staff 

member (iv) sexual harassment of a student by another (boys and girls as the case 

may be) (v) sexual harassment of both female students as well as female personnel of 

the institution by some randy members of the leadership of the institution. This last 

one (i.e. the fifth form) usually take the form of sexual coercion and can come by way 

of: threat of punishment e.g. punitive posting, selective promotion or withholding of 

promotion, negative performance evaluations, exclusion from headship and 

membership of juicy committees, exclusion from study leave and sabbatical leaves, etc. 

The implication therefore is that sexual harassers in tertiary institutions can be 

students, lecturers, non-teaching staff, some members of the management, some 

members of the Council, as well as staff of the supervisory agencies. 
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Recent Instances of Sexual Harassment in Tertiary Institutions in Nigeria 

Sexual harassment in tertiary institutions in Nigeria is not new. The problem is that 

today it is more rampant and is done with impunity. This is notwithstanding the fact 

that most tertiary institutions in the country have codes of conducts for staff and 

students which among other things outlawed is sexual harassment. Yet today, cases of 

lecturers accused of inappropriate relationships with their female students are on the 

increase. This increase could be explained by the fact that inappropriate relationships 

or all libido matters for that matter does not discriminate. It is no respecter of social 

status, colour or creed (Adegboyaga, 2018). It is no respecter of age, class or 

education. At times it may not respect history, culture, tradition and blood 

relationships. For instance, in October 2018, the Lagos State University (LASU), 

dismissed three of its academic staff for sexual harassment of little girls (minors) 

under their care (Igboriweriundu, 2018). In June 2018, the Governing Council of 

Obafemi Awolowo University (OAU), Ile Ife, dismissed Prof. Richard Akindele for 

allegedly demanding for sex so as to upgrade the mark of a female postgraduate 

student in the Department of Management and Accounting (New Telegraph Editorial, 

2018). Prof. Akindele was later sentenced to six (6) year jail term for this offence 

(Adeniyi, 2018). To note also is the recent dismissal of one lecturer at the Department 

of History and International Relations by the Management of Ebonyi State University 

(EBSU), Abakaliki (Inya, 2018). 

 

Equally, a 51-year old Senior Lecturer in the Department of Catering Management in 

Benue State Polytechnic was enmeshed in libido crises which he could not control. In 

order to satisfy his libido he allegedly started raping his wife’s niece, house help and 

an orphan, Miss Ochanya Elizabeth Ogbanje. This little orphan later died after suffering 

from vesico vaginal fistula (VVF) and other health complications at the Benue State 

University Teaching Hospital (BSUTH), Makurdi (Igomu, 2018). To be noted also is the 

case of University of Port-Harcourt, River State, where, in 2015, a Professor of the 

University was reportedly caught red handed having sex with a student in one of the 

classrooms at night, unknown to him that he was being recorded on video. The act 

which took place on a desk inside the classroom was in a bid to increase the student’s 

marks (Usman, 2018). In the case of Ahmadu Bello University (ABU), Zaria, a lecturer 

who disguised as a woman wearing a hijab was caught having a sexual affair with a 

student at a private female hostel in Samara, Zaria, in the year 2016. Investigations 

revealed that there was an alleged intention not only to upgrade the student’s marks 

but to prevail on other lecturers to do the same, that is, to award undeserved marks to 

the lady (Usman, 2018). In the case of University of Lagos, Dr Afeez Baruwa was 
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sentenced to 21 years imprisonment in 2015 by a Magistrate Court for raping a 

student seeking for admission and whose father and friend handed over to him for 

proper direction and custody (Usman, 2018). 

 

Similarly, in Federal University of Technology, Minna, Niger State, a lecturer in the 

Department of Geology, Omanayi Yunusa, was sacked by the university management 

over his alleged involvement in the sexual harassment of a female student (Duru, 

2018). The case of two sisters Miss Judith Ivie Okosun and Juliet Obehi Okosun, both 

graduates of state owned Ambrose Alli University (AAU), Ekpoma, should be noted. 

They were both convicted by a Magistrate Court in Ekpoma for unlawful detention and 

indecent assault on Dr. Peter Otubu, a lecturer in the Department of Electrical and 

Electronics of the University (Onoiribholo, 2018).  

 

Lastly, in 2016, a Senior Lecturer at the University of Calabar ‘technically’ refused to 

supervise the project of a 16-year old female diploma student. He rather insisted that 

he must have sex with the little girl (minor) before he would handle her project 

(Usman, 2018). In another development, two female students of Akanu Ibiam Federal 

Polytechnic, Unwana, Afikpo in Ebonyi State have cried out for help over alleged 

sexual harassment and intimidation against them by their Head of Department, Mr. 

Ezumah Chris Obi of Marketing Department (Alabi, 2018). The students who actually 

had been suffering from the consequences of rejecting the HOD’s advances notified the 

Management team led by the Rector, Venerable Ibe-Enwo Ogbonnia. 

 

The story is virtually the same in many tertiary institutions in Nigeria. The question is 

whether the randy lecturers are now ‘gods’ merely because they occupy their 

respective official positions due to accident of history, retrogressive official policies, 

nepotism and other corrupt practices? Simply put, many of these randy lecturers are 

not there by merit but by other means. In an answer to the above question, 

Ikwuomokoru and Ojo (2013) submit that: “lecturers in Nigeria, especially the males, 

typically see themselves as ‘thin gods’ and as a direct consequence indulge in all sorts 

of unprofessional acts with impunity, fully confident that they will always get away 

with their misdemeanours at the end of the day”. 

 

Theoretical Framework 

For a thorough understanding of this topic there is the need for a theoretical 

framework of analysis that will guide us achieve the desired result. Here, the multiple 

factor theory of crime and other antisocial behaviours appears to be most suitable in 
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providing satisfactory explanation on the subject under discussion. The assumptions 

of the multiple factor theorists are as follows: 

i. That no single factor or cause can be isolated and shown to have an 

incontrovertible relationship with crime or other antisocial behaviours.  

ii. That crime or other antisocial behaviours is a product of various 

combinations viz: demonological, biological, psychological, sociological 

factors, etc. 

A brief exposition of the above-mentioned combinations (multiple-factor theories) will 

no doubt help us understand and analyse sexual harassment which is one of the most 

contemporary antisocial behaviours that is bedevilling our tertiary institutions.  

 

The Demonological Theory  

The word demon is an evil spirit capable of making somebody unhappy. In the New 

Testament, it is referred to as devil. From the pre-colonial era to the present post-

colonial era of the Nigerian state, many people did and still do attribute the cause of 

their deviance, antisocial as well as criminal behaviours to the work of evil spirits 

(devils). Even in the Old Testament, Eve who committed the sin of disobedience 

against God attributed it to the work of evil spirit (devil) (see Genesis, Chapter 3, 

verses 10 to 13). Today in many religious denominations, the idea of possession by the 

evil spirit and its leading the host to antisocial and other criminal behaviours is still 

very rampant (Onyia, 2002). In the same way, many sexual predators in our tertiary 

institutions still attribute their deviant behaviours to the work of demons. They 

usually claim that they were pushed to act (commit the crime) by unseen higher force 

and this made them to act outside their will or normal sense. 

 

Sociological Factors 

The basic assumptions of the exponents of the sociological theorists are as follows: 

i. That, criminal or other deviant behaviours arises because of the influence of 

environment on the individuals.  

ii. That, such behaviours are usually attributed to the social conditions which 

individuals encounter in various places. This is predicated on the fact that 

social organisations grow out of social situations and social situations are 

the products of the interaction between the environment and the individual 

responses (Chaturvedi, 2006). For instance, it has been argued that the 

existing hierarchical authority relations and structures in tertiary 

institution like organizations are responsible for the incidence of sexual 

harassment therein (Ikwumokoni and Ojo, 2013). 
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This hierarchical authority structure in most cases gives rise to super-ordinate and 

subordinate relations. From this, one can infer that some staff in the tertiary 

institutions who are in the super-ordinate positions usually use their offices and 

positions to exploit the sub-ordinates (that is the students). This is possible because 

many of these students do not know their legal rights in the institution or are afraid to 

report such sexual predators because of possible reprisals. Related to this is that some 

students may prefer to remain silent to prevent tarnishing their family names as well 

as the reputation of the school. 

 

Causes of Sexual Harassment 

From historical records as well as findings from several researches, it is very clear that 

sexual harassment cannot be given a mono-causal explanation. This is because it is 

caused by many factors which include: 

 

1. Existence of Dull and Lazy Students 

The point should be made that today some of our tertiary institutions students are 

very dull and lazy. Some of them obtained their qualifying certificates through dubious 

means, as a result their academic backgrounds right from the time of entry appears to 

be very poor. Basically, because of very poor foundation they have no other alternative 

than to resort to other illegitimate means so as to pass their examinations. Some of the 

dull male students pay in cash while the female students pay in both cash and/or kind 

to achieve their goals and objectives.  

 

2. Culture of Silence 

Sexual harassment is caused and perpetuated by the culture of silence. In many 

occasions, the victims were often unwilling to report the sexual predators because 

they fear they would get no redress. Related to the above reason is probably because 

they were afraid of the stigmatization that will follow such reporting. Adeleye (2018) 

corroborates the above viewpoint and posits that “victims of violent sexual crimes are 

afraid to report for fear of stigma, blame and rejection”. Consequently, most harassed 

and molested female students usually keep the incidents to their hearts and at times 

reveal them to close friends and relatives instead of reporting them to the authority 

that may protect their staff as well as the image of the institution. Such ladies have 

continued to live with their agonising secrets (Igomu, 2018). 
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3. Inability to Suppress Sexual Desire (Libido Crisis) 

Libido in Freudian theory is undifferentiated life energy; instinct or drive toward 

sexuality (Hogan, 2006). This is a general love impulses found in all individuals. When 

the libido is aroused and uncontrolled it can lead to crisis point which in turn gives 

rise to sexual harassment. The libido can be aroused because of a person’s beauty or 

handsomeness, because of her/his mode of dressing, body languages or some others 

personal endowments. When the libidinousness of a randy lecturer is high and not 

controlled, it can give rise to sexual harassment. This explains why male lecturers 

harass female students; why even some female lecturers at times sexually harass 

young, handsome and opulent students; why very old Chief Lecturers and Professors 

(sugar daddies) kill themselves over girls (minors and teenagers) who could be their 

granddaughters while their old wives are at home waiting for them. 

 

4. Mode of Dressing  

Another major cause of sexual harassment in our tertiary institutions relates to the 

mode of dressing. Many of our female students do not dress as if they are future 

mothers; they do not dress in a way that can earn them respect from their male 

counterparts. Rather, in most cases, they wear skimpy and scanty dresses that are 

both provocative and seductive, in the name of fashion. In support of the above view-

point, Jega (2017) states that the female students have their own short-comings in 

terms of their manners of seducing their lecturers and their provoking mode of 

dressing in order to easily scale through the school system at ease. 

 

5. Sorting 

‘Sorting’ induces and perpetuates sexual harassment. It may be one of the remote or 

immediate causes of sexual harassment because during ‘sorting’ exercise or 

‘ceremony’ there is that tendency for the student and the randy lecturer to meet in a 

place and negotiate the ‘contract terms’. It, therefore, brings the students very close to 

the lecturer or his agent. In support of this, Stanko (1988) submits that women, by 

entering into men’s territory, must expect and accept those displays of male 

heterosexuality, such as sexual jokes, comments, teasing, touching or pinching”. 

According to Mkpa (2016) ‘Sorting which is the students’ terminology for negotiated 

pay for marks, takes place in three major ways, namely: cash payment by students; 

immoral dealings with students of the opposite sex, and exchange of gifts which are 

often determined by the lecturer”. It is a growing ritual where lecturers are visited by 

students at the end of every examination cycle ostensibly to “sort” out their marks. It is 

a ‘trade’ where payments are made in cash or in kind. Randy lecturers direct female 
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students to pay in kind while male students pay in cash. At times, female students may 

pay both in kind and cash where they want serious upgrading or total academic 

remedial treatment (TART). Sorting ritual has become so prevalent that some; 

students look forward to it while some lecturers are known to encourage such visits 

(Orient Daily Editorial, 2018). 

 

6. Other Causes of Sexual Harassment  

Other causes of sexual harassment in tertiary institutions in Nigeria are:  

- Decline of cultural and ethical values in the tertiary institutions and the wider 

society, at large, as well as inept leadership. 

- Non-availability of clearly defined policies and procedures that guide 

examination processes. For instance the management of tertiary institutions 

should address some fundamental problems relating to processes and 

procedures such as: the issue of marking schemes; ‘organized missing scripts’, 

time frame for submission of results,c and publication of results. 

- According to Ogunbameru (2006), factors that prompt girls to harass staff 

personnel and students include greed, ignorance, laziness, peer group pressure, 

poverty, fear of failure of tests and examination, etc.  

- Other factors identified are: weak academic foundation during primary and 

secondary school days; ‘nearness to new materials’, inability to control the 

libido or deadly verity, inordinate desire to break small girls’ virginity; 

matrimonial ‘civil war’, etc. 

 

Effects of Sexual Harassment on Tertiary Education in Nigeria 

The cancerous spread of sexual harassment in tertiary institutions in Nigeria has far 

reaching consequences not only on these institutions but the nation as a whole. Some 

of these consequences are briefly discussed below. 

 

1. Apart from being immoral, sexual harassment is inimical to women’s education 

and as such has a catastrophic effect on the overall development and growth of 

tertiary institutions in the country. It demeans the worth of women, as women are 

treated as sexual objects in this situation. It diminishes the capacity of the affected 

victim (especially female students) to fulfil their potential during their life time. In fact, 

the scourge is a threat to both womanhood and nationhood. 

 

2. Sex-for-marks lowers standard and rankings in tertiary institutions, where the 

certificates (diplomas and degrees) are no more than toilet tissues before the 
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international communities. Again, it must be noted that the continued procuring of 

degrees and certificates in the tertiary institutions not on the basis of excellence in 

scholarship but on mundane factors such as sex-for-marks, sorting as well as federal 

character (as provided in section 14(3) of the 1999 Constitution, as amended) will end 

up giving the nation a generational mediocrity. 

 

3. The health implications of sexual harassment are many, especially on the 

physical and mental life of the victim. For instance, female victims may be prone to 

physical and mental health problems as well as stressful traumatic symptoms capable 

of affecting their thoughts and feelings. Related to this is that it increases the rate of 

HIV/AIDS as well as sexual transmitted diseases (STDs). The victims (females) may 

equally be exposed to other deadly diseases and health complications as was the case 

of little Miss Ochanya Elizabeth Ogbanje who died after battling vesico-vaginal fistula 

(VVF) (Igomu, 2018). Again, its effect on the national economy is worrisome. This 

could be seen from the fact that it destroys families (for instance, dismissal of a staff 

for alleged or proven case of sexual harassment), communities, the tone of the affected 

tertiary institution as well as its quality of education and development. This probably 

is the reason the country, notwithstanding her abundant human and material 

resources, is a classic example of stunted growth and arrested development.  

 

4. Lastly, it is a violation of some of the fundamental human rights of the victim 

especially his/her right to dignity of human person as well as right to freedom of 

movement. 

 

Conclusion  

The academic and moral excellences that were achieved in our tertiary institutions in 

the past were as a result of the calibre of lecturers, students, administrators, 

community leaders, etc. that were saddled with the responsibilities of moulding the 

minds of the future leaders of our dear country. Today, things have changed and the 

change is negative and for the worse. There is high degree of failure of integrity as well 

as deficit in ethical values among some of our tertiary institution lecturers, students, 

administrators, etc. The point, is that if the menace of sexual harassment is not curbed 

it can jeopardise the achievement of quality education which is one of the seventeen 

(17) new sustainable Goals in the 2030 Agenda for national as well as global 

development. It is time therefore for us to fight the social virus because it exposes the 

Nigerian education system to ridicule. 
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Recommendations 

To prevent, control and possibly eradicate sexual harassment in our tertiary 

institutions, the researcher recommends as follows: 

1. Government should put in place legal framework to check all forms of sexual 

harassment while tertiary institutions should come up with zero tolerance 

policies. For instance, tertiary institutions should have a clear policy that 

defines and explains the concept, highlighting its different forms as well as 

sanctions for offenders.  

2. Effort should be made to ensure that the process of investigating complaints of 

sexual harassment should be structured to protect the whistle-blower 

(complainant) from being attacked or injured by the harasser (accused). 

3. All victims of sexual harassment must arm themselves with enough evidence 

that can prove their allegations beyond reasonable doubt. Such evidence will 

increase their confidence level and also encourage other female students to 

speak up and demand for justice. 

4. The leadership of the tertiary institutions must ensure that the fundamental 

human rights of both staff and students are duly respected. 

5. Efforts should be made by the leadership of all the labour organizations in the 

institution to instil discipline and professional ethics into their members. Such 

step will help to check further spread of this social virus.  

6. The leadership of the tertiary institutions should sensitise students to the 

official channels of communication wherever there is an alleged case of sexual 

harassment. 

7. Efforts should be made to ensure that two or more lecturers supervise a 

student’s project, thesis or dissertation. This will help curb the excesses of 

some of the randy lecturers who think that because of the assumed academic 

freedom they are now ‘gods’. 

8. On no account must staff-student relationship go beyond the official place and 

time; students must not visit lecturers in hotels, restaurants or lecturer’s 

houses.  

9. Students must as a matter of principle take their studies very seriously and stop 

meeting lecturers or their agents for help (sorting).  

10. Female students must learn to dress properly and avoid approaching their male 

counterparts in a seductive manner. This is in line with the dictum which states 

that the way you dress would determine the way you will be addressed. Female 

students should therefore dress properly and avoid flirtatious movements that 
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could give them away as unserious student looking for sexual gratifications to 

pass (Nwangene, 2018). 

11. Efforts should be made to ensure that the leadership of our tertiary institutions 

uphold the values of integrity, honesty, transparency, ethical re-organization as 

well as hard work. 

12. There should be a limit to academic freedom. Consequently, the master-servant 

relationship that gives the lecturer absolute authority over the award of the one 

hundred percent of the marks of a student should be abolished in favour of 

conference marking. 
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